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WORKING STUDENT 

HUMAN RESOURCES – DIRECT AIR APTURE 

 
Are you passionate about working with people and eager to gain hands-on experience in 
Human Resources? Join our growing team and support us in attracting top talent while helping 
shape an outstanding candidate and employee experience. As a Working Student in HR, you 
will play a key role in recruiting operations, employer branding, and onboarding activities. 

 
 
RESPONSIBILITIES: 

• Active sourcing of candidates via platforms such as LinkedIn and Indeed 
• Conducting initial candidate screenings and pre-qualifications 
• Coordinating interviews between candidates and hiring managers 
• Maintaining and updating our applicant tracking system 
• Creating, publishing, and managing job advertisements across various channels 
• Supporting employer branding initiatives and recruitment marketing activities 
• Preparing onboarding documents and supporting new hire onboarding processes 
• Assisting with general HR administrative tasks and projects 

 
 
REQUIREMENTS: 

• Practical experience in a fast-growing climate-tech company 
• Insights into modern recruiting and HR processes 
• Flexible working hours compatible with your studies 
• Opportunity to take ownership of projects and contribute your own ideas 
• A collaborative, international, and mission-driven work environment 
• The chance to support a company dedicated to developing sustainable solutions for 

climate change 
 
 
We offer a stimulating and collaborative research environment, the opportunity to work on a 
cutting-edge topic in environmental engineering, and the potential for publication of research 
findings. Join us and contribute to the advancement of DAC engineering and the 
development of sustainable solutions for climate change. 
 

Join us and help build the team that is shaping a more sustainable future! 
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